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BP  4117.5/4217.5/4317.5 - ALL PERSONNEL - TERMINATION 
AGREEMENTS 

The School Board believes that it is incumbent upon school districts to provide a truthful 
account of the reasons why an employee has left district employment. The School Board 
therefore does not look with favor on termination settlement agreements which prevent the 
district from giving prospective employers this information. If a termination agreement is 
made, the Superintendent or designee shall inform prospective employers that such an 
agreement has been made and may give out information as provided for in the 
agreement. 

(cf. 4112.61 - Employment References) 

In all cases in which an employee's conduct warrants probable cause for the suspension 
or revocation of the employee's teaching credential, the Superintendent or designee shall 
report the employee's suspension, termination or resignation to the Professional Teaching 
Practices Commission. 

Legal Reference: 

Anchorage School District v. Anchorage Daily News, 779 P.2d 1991 (Alaska 
1989) 
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